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Packerland Institute of Management Accountants 
Www.imapackerland.ccom 

Tour & Meeting Details 

Date: Tuesday, Mar 21, 2017 

Dinner Location: River’s 
Bend, 792 Riverview Drive, 
Green Bay 

 

CPE Credits: 1  

 

Price: $25—Members/
Guests, $10—Students 

Menu: Tilapia, BBQ Ribs, 
Garlic Rosemary Chicken 
 

Deadline: Friday, Mar 17, 
2017 at 5:00 PM 
 

Registration Link: https://

www.eventbrite.com/e/ima-
packerland-dinner-meeting-march
-2017-tickets-32350039840  

 

Estate Planning for all 
Ages and Stages 

BRIDGET M. ERWIN 

SIGMAN, JANSSEN, SEWALL, PITZ 
& HODGKISS 

 

After growing up on a farm near the small town of Paynesville, Minnesota, 
Bridget Erwin eventually settled in De Pere, Wisconsin, where she re-
ceived a Bachelor of Business Administration in economics at St. Norbert 
College. While interning in the campus alumni office, she developed an 
interest in estate planning after receiving a phone call from a law firm that 
was tracking down a lost heir. 

It was Bridget's lifelong interest in practicing lawðalong with that phone 
callðthat led her to enroll at William Mitchell College of Law in St. Paul, 
Minnesota. While in law school, she received a CALI Excellence for the 
Future Award for Estate Planning. 

After practicing in the Green Bay area for nearly five years, Bridget joined 
Sigman, Janssen, Sewall, Pitz & Hodgkiss in 2012, where she handles 
estate planning and probate matters, as well as matters involving guardi-
anships and protective placements, elder law, real estate, and business 
transactions. 

Whether she's meeting with clients about an estate plan or a buy-sell 
agreement, Bridget loves having the opportunity to help others be proac-
tive and plan ahead in order to avoid conflicts. A "people person," she 
enjoys assisting people who are in need of legal representation and help-
ing them resolve their affairs in any way she can. 

Bridget was named to the Wisconsin Rising Stars list by Super Lawyers 
magazine in 2014 and 2015. 
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Agenda for the Evening 

5:30—6:10  Dinner 

6:10—7:00 Presentation 
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3 Must-Have Traits for Career  

Success in Accounting 

What personal traits lead to career success in 
the world of finance and accounting? Many 
people think burning the midnight oil is the 
best way to impress management and advance 
their careers. Interestingly, most employers 
donôt agree.  
 
A recent Accountemps survey asked more 
than 2,200 CFOs what they think are the de-
fining characteristics that lead to professional 
advancement. Only 7 percent of respondents 
cited working long hours as a success strate-
gy. Too many hours can lead to a loss of 
productivity, mistakes and burnout. 
 
So if a 50- or 60-hour workweek is unlikely 
to put you on the fast track to a promotion, 
what will? Here are the top three qualities that 
management prizes, according to our survey, 
as well as tips for integrating them into your 
own finance career: 
 
1. Employee motivation to acquire new 
skills 
 
Finance executives want to hire staff who are 
eager to add to their skill set. This was the top
-ranked trait, chosen by 30 percent of survey 
respondents. Surprised? You shouldnôt be. 
Accounting technology, such as financial re-
porting in the cloud, is reshaping the industry. 
Companies can either keep up with the evolu-
tion or get left behind, which means they need 
curious employees who are enthusiastic to 
stay ahead of the curve. 
 
Keys to career success: Embrace life-long 
learning. Take advantage of all the courses, 
lectures and brown-bag sessions your em-
ployer offers. But donôt stop there. You also 

should take responsibility for your own pro-
fessional training, so research your options 
and submit proposals for continuing educa-
tion courses and financial certifications. Your 
commitment to professional development not 
only helps make you a top-notch accountant, 
it also makes an impression on your supervi-
sor, who keeps such things in mind when 
handing out promotions and merit raises.  
 
2. Excellent interpersonal abilities 
 
You can be the best data analyst in the fi-
nance world and still see your career stalled if 
you canôt explain what those numbers mean 
to stakeholders and executives. Additionally, 
many organizations are shifting toward busi-
ness models that rely heavily on interdepart-
mental cooperation, which means you need to 
know how to interpret complicated technical 
information and concepts for colleagues who 
arenôt fluent in finance.  
 
Keys to career success: The accountants who 
thrive in todayôs environment are those who 
possess and demonstrate the following soft 
skills: 
 
Listening. When someone is talking to 
you, make eye contact and pay atten-
tion to their words. Similarly, donôt 
multitask during in-person meetings or 
conference calls.  

Collaboration. Team players go further 
within a company. Work on building 
consensus from the group, getting buy
-in from colleagues and stepping up to 
offer assistance.  

Problem solving. Unlike accounting 
practices, which you learn in school or 
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3 Must-Have Traits for Career Success in Accounting 

(cont. from page 2) 

 

on the job, problem solving involves 
creativity that you often must learn on 
your own. Brainstorm with others to 
clarify problems, think strategically 
and create solutions.  

 
The higher up you go on the org chart, the 
wider spectrum of people youôll interact with 
on a regular basis ð from entry-level payroll 
clerks to the president of the board of direc-
tors. Your ability to work effectively with 
them all will determine how far you go in 
your career. 
  
3. Ability to adapt easily 
 
New regulatory legislation, industry-shifting 
technologies, mergers and other forces are 
constantly changing the business world. This 
means employers canôt afford to hire or pro-
mote staff members who canôt evolve with 
the times.  
 
Keys to career suc-
cess: Do you fear 
change or embrace it? 
Even though different 

routines and structures are stressful, the fi-
nance professional who thrives is the one who 
demonstrates flexibility. You can aid your 
career by quickly accepting new workplace or 
business realities, and then helping others 
make the transition.  
 
Itôd be nice if career success were like an Ex-
cel formula, where you enter certain variables 
and receive a satisfying sum. The path to pro-
fessional fulfillment and advancement boils 
down to employee motivation ð to keep 
learning, collaborating and adapting. 
 
 
Accountemps, a Robert Half company, is the 
worldôs first and largest specialized staffing 
firm for temporary accounting, finance and 
bookkeeping professionals. Accountemps has 
more than 325 locations worldwide. More 
resources, including job search services and 
the Accountemps blog, can be found at rob-

erthalf.com/
accountemps. 
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Accounting 
Trivia 

Did you know 
that the FBI 
employs over 
2,000 ac-

counting spe-

Trivia Question 

Who is the 2017-
2018 Chair-Elect 
of the IMA? 

 
 

.ǊƛƴƎ ȅƻǳǊ ŀƴǎǿŜǊ ǘƻ ǘƘŜ 
aŀǊŎƘ ƳŜŜǝƴƎΦ ¸ƻǳ Ƴŀȅ 
ōŜ ƻǳǊ ƭǳŎƪȅ ǿƛƴƴŜǊΗ 

From the Office of  
Our President,  

Ms. Bonnie Nelsen 

 

 

Thanks for everyone that attend-

ed our February meeting.  It was 

great to have the students from 

UW-Green Bay join us for the 

market update from Dean and 

Tyler Listle of Secure Retirement 

Solutions.  Dean gave us some 

interesting tips on how the mar-

ket is trending with this new administration.  It will be inter-

esting to see how the market changes over the next few years. 

 

We have another great meeting planned for March.  Please join 

me at River’s Bend to get a legal update on Estate Planning for 

All Ages and Stages from Bridget Erwin, Attorney at Law who is 

with Sigman, Janssen, Sewall, Pitz & Hodgkiss.  This should be 

another great night of information we can all benefit from, good 

networking and great food.  Hope to see you there. 

 

Bonnie Nelsen 

tǊŜǎƛŘŜƴǘ μ La!-tŀŎƪŜǊƭŀƴŘ /ƘŀǇǘŜǊ 
όфнлύ слф-ност  
ōƴŜƭǎŜƴϪƴŜǿΦǊǊΦŎƻƳ 
ǿǿǿΦƛƳŀǇŀŎƪŜǊƭŀƴŘΦŎƻƳ 
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Address Changes 

 
Current Members: 

 
To report changes to your 

email address for our chap-
ter communication, please 
contact Kathy Adams McIn-
tosh at k.adams35@att.net. 

 
** To report changes to 

your contact information 
for IMA National communi-
cations, please log into ima-

net.org and change your 
profile directly. ** 

 

Announcing Your 2016 ï 2017 Board of Directors 
 

President     Bonnie Nelsen  

Secretary     Alison Hendrickson 

Treasurer     Jeff Dewane 

Vice President of Administration   Vacant 

Immediate Past President    Alison Hendrickson 

Vice President of Membership   Bob Faulds 

Director of Meetings    Jessica Haring 

Director of Newsletter    Kathy Adams McIntosh 

Director of Young Professionals   Vacant    

Student Board Member    Mike Torres  

Day Date Time Place Topic 

Tuesday 
9/20/16 4:30 PM Hagemeister Park Ethics 

Wednesday 
10/19/16 5:30 PM The Woods Student Night & Recruiter Panel 

Tuesday 
11/15/16 4:00 PM Legends, De Pere 

Information Management & De-
struction (includes tour) 

Tuesday 
12/13/16 5:30 PM TBD No meeting 

Tuesday 
1/17/17 5:30 PM 1951 Revenue Recognition 

Wednesday 
2/15/17 5:30 PM Mackinaws 

Student Night & 
Retirement Planning/Investing 

Tuesday 
3/21/17 5:30 PM River’s Bend  Legal Insight 

Tuesday 
4/18/17 4:30 PM St. Brendan’s Ethics 

Tuesday 5/16/17 5:30 PM 1951 Titletown Redevelopment 

/ƘŀǇǘŜǊ aŜŜǝƴƎǎτнлмс-нлмт {ŎƘŜŘǳƭŜ 



Luca Pacioli is known as the 

first accountant. In 1494, he 

first described the double 

entry system used by Vene-

tian merchants. 
 


